AANANTIMINRTUNTT
AUUITDIW Y beooo

Vi AP coac/? é“'m’

MO UNTIAN b&om
Bov uderefivinwesudnsuntsiauy
38U WU
Aefidandie duumdsnsumsiaunge 7 ce/edon ariufl bo 1nT1AY o&on

[ o o a VO oA e a « Y] v 48 T o

MY NTUMINALIYUYY TFdausaanuinmaiufinsunisWauigueu visil Aeusiud
o UN51AY beba Wuiuly s19azidaamdiaiuisannulvanlanidvlednsinisiaiving
NTUNMITHAILYUBY http//www.personnel.cdd.go.th

FuFsunnwelusansnu wasuavuurgldARauIn1IsoLnawd s ud1s1UNIS
Tu&stansu

YDLARIANUUDD

« (WnanmaasUsees dew)

W we UjuATenisunu
ghsmsiminrendan

dninnuiannyuoudmin
heg1uienig
W5/ nsa15 o mcée ebac

Lﬁ‘sugﬁﬁgﬂusﬁnﬁ"umuasqmui‘iwulm‘[ﬁ
Change for Good

aelul weve



ArdanTuNSRRILIYNYY
il 4 /edoa
o ummml" nma%unnmmmmmquw

el¥msduindeunisiivesnsunsimumguulunmsandulustredussansam
Bedu uasiioUsslnivamessnis srdesunenummilunes ce wasynedygisdey
Uhmsynsusiuiiu we. edae wiluiudlaennm el umwvimmrumvmwusmﬁwmsmunu
(@UUT @) WA, weee Tudsmaiivg nwesuAinsumsRL T S0 @ 31 msmumwa‘lﬂu

o. Wi faerinss

. uiyg laiveana

o uIIssa lsoulwyad :

Tnedivii WishSnwuasdemusuusuuynemsiiiumuiiomnza lusudusing
-nmm'mmmdmtyuaulﬂuﬂsiwumamsuamsuaumwumaauﬂwmnmmswmmuﬁu
weuszneunisiadule 3edey din1s veseBunsuniswaguey Rl Wdansidnd-lddne
Iun'rsmuma'lwﬁﬁﬁﬂ'un'ﬁ amszsvngeniAlEdelunsidunelsenis we. beioo

waziudluindy sudeunsensnisedvintoniadndilésns lumsidumelusems we. bedo
wasAuAlufudy uasmivdansensisnisadeiliieados

» »
o s

Y ‘o e
viail srausTaiiidusuly

o
& o Aud Bl unsAn WAL odom

X e
(uegrined qaiein)

BBUANTNMIHRILIYNYY

fuurgndes

twwamguiuing rSaned)
WIMDINGIUUTSUAada



